APPLICATION FOR EMPLOYMENT

PRE-EMPLOYMENT QUESTIONMAIRE]  LAN EQUAL GPPORTUMITY EMBLOYLAI
PERSONAL INFORMATION

DATE |
l; [’
SOCIAL SECLIRITY -
MAME MLUBAEER
(Fry e WECOLE
PRESENT ADORFSS .
WIHEET [=%} STaTE ¥
__ PERMANENT S00RESS
- TBIHEET Ty - BTATM M
FHOME pell ARE TOL) 18 YEARS DROLCER  Yesd  Noo
[ SPECIAL QuEsTIONS : —
DO NOT AMSWER ANY OF THE QUESTIONS 1IN THIS FRAMED AREA UNLESS THE EMPLOYER HAS GHECHED A
BOX PRECEDING A QUESTION, THERESY INDICATING THAT THE INFORMATION 1S HEQUIRED FOH A BONA FIDE
OCCUPATIOMAL CUALIFCATION. OR DICTATED BY NATIONAL SECURITY LAWS, OH IS NEEDED FOR OTHER LEGALLY
PEAMISSIBLE REASLNS.
O Haight fereg _inches [ A y0u prasveniad from lewhuly becoming employed in the LS. Y —Yes . MO -
O wesgne Ibs. O Date of Biren= £
O wnae Foresgn Languages do you spaak Huandyd Reag Winca
L] Have you been conviceed of & felany or misdemeanar within the l2st 5 years?*® Yes Na Describe:
“Thus Age Discramination w Employment Act ol 1967 prohilits Gscrminubion o th basis of age wid NesRocT 1 intwitkisls who ard
&L least 40 Lwt less than 70 years of aga.

**¥ou wall NOC et denisd eMpoymant soisly bacause of @ comction record, uniess tha ofiense is related W the job for wiuch you
L e appled. r__

EmMPLOYMENT DESIRED

i SALARY
POSITION E.BLE E%T DESIRED =
IMOILIRE g
ARE YOU EMPLOYED NOW? Eﬁhﬁmr EnPLOYER? m
EVER APPLIED TO THIS COMPANY BEFORE? WHERE? WHENT
—_— — T S L g " e
EDUCATION i*:ugmug “Ou0) YO 0
PMAME AP THOm OF SCHOML ; SUEJECTS STUDIE
DLOCATION OF e R, BE =
GRAMMAR SCHOOL
HIGH SCHODL
COLLEGE
TRADE, BUSINES
mﬂﬁﬁmmu%ﬁm%ﬂ
SCHOOL

“The Age Dscrimination i Emplayment ACC ol 1967 pronidicy disshmanation on thi basis of sgs with respact 1o ndvidusls wiho ens st st 00 s less
thait 70y ol uppa,

GEMERAL
SUBJECTS OF SPECIAL STUOY DR RESEARCH WORK

LS. MILITARY OF FRESENT MEMBEASHIP 1N
MAWAL SEHVICE RANK NATICGNAL GUARD (A AESERVES

rows S roam 1res (840 ICONTINUED OM OTHER Si0E) LU i LSk



FORMER EMPLOYERS [LIST BELOW LAST FOUR EMPLOYERS. STARTIMG WITH LAST OMEFIRSTL,
e T e ————
uﬂmmn-rtfn YEAR MAWE AND ADCRESS OF EMPLIYER SALARY POSTRON REASOM FOR LEAVIMG

CERERE
B

REFEREMCES: GrvE TUT MAKMES OF TMEEE PERSOMG NOT BELATED TO ¥DU, WHDM YOU HAVE KMOWH AT LEAST OME YEARL
= = e e p— e

—— R ]
NAME ADDRESS * BUSINESS ACART
- NTED

1

ko

J
PHYSICAL RECORD:

0 FIL HAVE AR PHYTICAL UNSTATIONS THAT PREGLLIOE YOU FROM SERFDFRATNG ANY WO FORWHICH YR AREBEING CONSTIEROD?  O¥rs oo
IFYES, WHAT CAN BE OONE TO ACCOMMODATE YDA LEMITATION?

PLEASE OESCAME;

iM CAZE OF
EMERGENCY MOTIFY

[Ty ADCRTED PHONE NI,

"I CERTIFY THAT THE FACTS CONTAINED IN THIZ APPLICATION ARE THALIE AND COMPLETE TO THE BEST OF MY KNOWLEDGE
AND UNDERSTAND THAT, IF EMPLOYED, FALBIRED STATEMENTS OM THIS APPLICATION SHALL BE GROUNDS FOR DISMISSAL.

I ALTHORIZE INVESTIGATION OF ALL STATEMEMTS CONTAINED HEREIN AND THE PEFEREMNGES LISTED ABOVE TO GIVE YOU AN

AMD ALL INFORMATIOM COMCERNING MY PREVIOUS EMPLOYMENT AND AMY PERTINENT INFORMATION THEY MAY HAVE

%ga@uﬁhrﬂgnﬂwﬂﬂmﬂ'ﬂmmﬁ AND RELEASE ALL PARTIES FROM ALL LIABILITY FOR ANY DAMAGE THAT MAY RESULT FROM
|3 3

| UNDERSTAND AMD AGREE THAT, [F HIRED, MY EMPLOYMENT IS FOR NO DEFIMITE PERIDD AND MAY, REGARDLESS OF THE
DATE OF PAYMENT OF MY WAGES AND SALARY, BE TERMINATED AT ANY TIME WITHOUT ANY PRIDOR NOTICE"

DATE SIGNATURE
i DO NOT WRITE BELOW THIS LINE B
INTERVIEWED Y DATE
HIRED: o Y= a No POSITION OEPT,
SALARY AAFAGE DATE HEPOETIMG T WORK
APTROVED: 1. = 3
THADY T T BARNBEER DERT, HEAD GEMERAL MEMECTE

e R e ——— =
This farm hns hees desgned o stoctly comaly with Stata gnd Federsl Teir seadlepment prectice Bwe peohibitiog emolpyment discrimination, This
Apcfiratinn for Empleyriont Formn os gold lpe geseral use theoughowt the Unsted States. TOPS nasumins so recponsibliiby for the inslusion in said foem of
Ay auesLieAa which, when ashon by the Emoloer of the Job Apslizant, My violats Stete snd/ar Federnl Low




